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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, DC 20549
FORM 8-K
CURRENT REPORT
Pursuant to Section 13 or 15(d) of
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Date of Report (Date of earliest event reported): August 30, 2016

PERCEPTRON, INC.
(Exact name of registrant as specified in its charter)

Michigan
(State or other jurisdiction
of incorporation)

0-20206
(Commission
File Number)

47827 Halyard Drive, Plymouth, MI
(Address of principal executive offices)

38-2381442
(IRS Employer
Identification No.)

48170-2461
(Zip Code)

Registrant's telephone number, including area code

(734) 414-6100

Not applicable
(Former name or former address, if changed since last report)
Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the
following provisions (see General Instruction A.2. below):
[ ] Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
[ ] Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
[ ] Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
[ ] Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
On August 30, 2016, the Management Development, Compensation and Stock Option Committee (the “Committee”) of the Board of Directors of
Perceptron, Inc. (the “Company”) approved the Company’s Fiscal 2017 Executive Short Term and Long Term Incentive Plans (the “Plans”). All
Company officers, including the named executive officers, other than W. Richard Marz, employed on or before December 31, 2016, are eligible to
participate in the Plans.
Written descriptions of the Plans have been filed as Exhibit 10.1 to this Current Report Form 8-K and are incorporated herein by reference.
Item 9.01. Financial Statements and Exhibits.
D.
Exhibit No.
Exhibit 10.1

Exhibits.
Description
Written Descriptions of the Fiscal 2017 Executive Short Term Incentive Plan and Fiscal 2017 Executive Long Term Incentive Plan
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf
by the undersigned hereunto duly authorized.
PERCEPTRON, INC.

Date: September 2, 2016

/s/ David L. Watza
By: David L. Watza
Its: Senior Vice President, Finance and Chief Financial Officer
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Written Descriptions of the Fiscal 2017 Executive Short Term Incentive Plan and Fiscal 2017 Executive Long Term Incentive Plan
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Section 2: EX-10.1 (EXHIBIT 10.1)
EXHIBIT 10.1

SUMMARY OF FISCAL 2017 EXECUTIVE SHORT TERM INCENTIVE PLAN
AND FISCAL 2017 EXECUTIVE LONG TERM INCENTIVE PLAN
Fiscal 2017 Executive Short Term Incentive Plan
Under the Fiscal 2017 Executive Short Term Incentive Plan (the “Executive Short Term Incentive Plan”), the Company’s officers, including
the named executive officers, other than W. Richard Marz, can earn annual incentive cash compensation based upon the Company’s achievement
of specified results with respect to corporate revenue and operating income targets for fiscal 2017.
The targets and weightings relevant to the cash incentive determination for fiscal 2017 under the Executive Short Term Incentive Plan will
be as follows:
Fiscal 2017 Financial Targets
Company Revenue
Company Operating Income Before Incentive Compensation

Weighting
50%
50%

The Company’s Operating Income Before Incentive Compensation must be at least 75% of the target level under the Company’s Fiscal
2017 Operating Budget for any annual incentive cash compensation payout to be made under the Executive Short Term Incentive Plan.
The financial targets include progressive threshold (90% of target for Company Revenue and 75% of target for Company Operating
Income), target and maximum (110% of target for Company Revenue and 125% of target for Company Operating Income) level incentive
performance objectives. If the threshold, target or maximum financial performance objectives are met, participants will receive a cash incentive
payment under the Executive Short Term Incentive Plan, with the specific amount that such participant receives dependent on Company financial
performance, their base salary and their predetermined participation level (60% for our President and Chief Executive Officer and 40% for the other
officers) stated as a percentage of base salary.

An annual incentive cash compensation payout can be made under the Executive Short Term Incentive Plan if Company Revenue equals
or exceeds 90% of the target performance standard or if Company Operating Income equals or exceeds 75% of the target performance standard.
Under the Executive Short Term Incentive Plan, the possible outcomes of the percentage of base salary that could be received by the
Company’s President and Chief Executive Officer is 0% of base salary for performance below the threshold performance standards, and an amount
between 22.5% and 90% of base salary for performance at or above the threshold performance standards, with 60% payable if both of the target
financial performance objectives are met. Under the Executive Short Term Incentive Plan, the possible outcomes of the percentage of base salary
that could be received by other officers of the Company is 0% of base salary for performance below the threshold performance standards, and an
amount between 15% to 60% of base salary for performance at or above the threshold performance standards, with 40% payable if both of the
target financial performance objectives are met.
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After completion of fiscal 2017, the Management Development, Compensation and Stock Option Committee (the “Committee”) will
determine the extent to which the specified goals relating to the financial performance targets and the actual cash amounts to be paid under the
Executive Short Term Incentive Plan. Participants must be assessed by the Management Development Committee at the time of the payout to have
performed competently in order to be eligible for a payout.
The Committee reserves the right, in its sole and absolute discretion, to change the eligibility for participation under the Executive Short
Term Incentive Plan, to revise, eliminate or otherwise modify any performance targets, to modify any participant’s target cash incentive, or
otherwise to increase, decrease or eliminate any incentive payouts to any participant under the Executive Short Term Incentive Plan, regardless of
the level of performance targets that have been achieved, including to provide for no cash incentive payout to a participant even though one or
more performance targets have been achieved.
Participants under the Executive Short Term Incentive Plan must be employed on or before December 31, 2016 in order to be eligible.
Those hired between July 1, 2016 and December 31, 2016 will receive a pro-rata portion of their individual participation level. Participants must be
employed by the Company at the date of the payment in fiscal 2018, except to the extent otherwise provided by separate agreement.
Fiscal 2017 Executive Long Term Incentive Plan
Under the Fiscal 2017 Executive Long Term Incentive Plan (the “Executive Long Term Incentive Plan”), the Company’s officers, including
the named executive officers, other than W. Richard Marz, can earn annual incentive restricted stock awards under the 2004 Stock Incentive Plan
based upon the Company’s performance against pre-established Company financial targets. The equity awards will be in the form of restricted
stock awards. The number of shares of restricted stock awarded under the Executive Long Term Incentive Plan for fiscal 2017 performance will be
based on the Company’s achievement of specified results with respect to corporate revenue and operating income targets for fiscal 2017.
The financial targets and weightings relevant to the equity incentive award determination for fiscal 2017 for each of the executive officers
will be as follows:
Fiscal 2017 Financial Targets
Company Revenue
Company Operating Income Before Incentive Compensation

Weighting
50%
50%

The Company’s Operating Income Before Incentive Compensation must be at least 75% of the target level under the Company’s Fiscal
2017 Operating Budget for any annual incentive cash compensation payout to be made under the Executive Long Term Incentive Plan.
The financial targets include progressive threshold (90% of target for Company Revenue and 75% of target for Company Operating
Income), target and maximum (110% of target for Company Revenue and 125% of target for Company Operating Income) level incentive
performance objectives. If the threshold, target or maximum financial performance objectives are met, participants will receive an equity incentive
award under the Executive Long Term Incentive Plan. The specific number of shares of restricted stock that such participant receives will be
determined by dividing an award amount denominated in dollars by the closing price of the Company’s Common Stock on the NASDAQ Stock
Market’s Global Market on the date the restricted stock is awarded. The amount of the award is dependent on Company financial performance, the
participant’s base salary and their predetermined participation level (30% for our President and Chief Executive Officer and 20% for the other
officers) stated as a percentage of base salary.
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An annual incentive equity compensation payout can be made under the Executive Long Term Incentive Plan if the Company Revenue
target equals or exceeds 90% of the target performance standard or if the Company Operating Income Target equals or exceeds 75% of the target
performance standard.
Under the Executive Long Term Incentive Plan, the grant date value of equity awards that could be received by the Company’s President
and Chief Executive Officer will be 0% of base salary for performance below the threshold performance standards, and an amount between 11.25%
and 45% of base salary for performance at or above the threshold performance standards, with a grant date value of 30% of base salary earned if
both of the target financial performance objectives are met. Under the Executive Long Term Incentive Plan, the grant date value of equity awards
that could be received by the Company’s other officers will be 0% of base salary for performance below the threshold performance standards, and
an amount between 7.5% and 30% of base salary for performance at or above the threshold performance standards, with 20% of base salary earned
if both of the target financial performance objectives are met.
After completion of fiscal 2017, the Committee will determine the extent to which the specified goals relating to the financial targets have
been achieved and the actual number of restricted shares to be granted under the 2004 Stock Incentive Plan. The restricted stock awards will vest
25% on the grant date, 25% on the first anniversary of the grant date, 25% on the second anniversary of the grant date and 25% on the third
anniversary of the grant date, provided the participant remains employed with the Company on each of the relevant vesting dates. Participants
must be assessed by the Management Development Committee at the time of the award to have performed competently in order to be eligible for
an award.
The Committee reserves the right, in its sole and absolute discretion, to change the eligibility for participation under the Executive Long
Term Incentive Plan, to revise, eliminate or otherwise modify any performance targets, to modify any participant’s target award potential, or
otherwise to increase, decrease or eliminate any equity awards to any participant under the Executive Long Term Incentive Plan, regardless of the
level of performance targets that have been achieved, including to provide for no equity awards to a participant even though one or more
performance targets have been achieved.
Participants under the Executive Long Term Incentive Plan must be employed on or before December 31, 2016 in order to be eligible.
Those hired between July 1, 2016 and December 31, 2016 will receive a pro-rata portion of their equity award. Participants must be employed by the
Company at the date of the equity award of in fiscal 2018, except to the extent otherwise provided by separate agreement.
(Back To Top)

